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                    Job Description: Director of Christian Education

Our mission is to connect people to God’s love, grow disciples of Jesus Christ, and to serve God by serving others.  Christian education is a vital part of this mission as we work to grow disciples of all ages through Christian Education.
Summary:  	Responsible for the overall Christian Education Program of the church and Christian nurture of our children, aged infant through high school.  Although the schedule holds some flexibility, it does require a minimum of 2-3 Sundays per month while we build our education program.  
Reports to and in collaboration with:
· Senior Pastor
Hours per Week:
· 20 hours per week
· Semi-flexible schedule
Guiding principles:  The guiding principles surrounding this position are grounded in the principles of the UMC.  
· Strategic Vision and Mission Execution
· Disciple Maker: Align all educational programming with the UMC mission to make disciples of Jesus Christ for worldly transformation.
· Lifelong Journey: Work with the senior pastor to design and oversee age-appropriate, continuous spiritual formation from birth through young adulthood.
· Holistic Integration: Connect educational programs seamlessly with corporate worship, sacraments, and the broader life of the congregation.
· Theological Alignment (The Wesleyan Quadrilateral)
· Scriptural Grounding: Ensure all curricula and teaching methods hold the Bible as the primary authority for Christian faith and living.
· Methodist Heritage: Incorporate historical Christian creeds, Wesleyan theology, and United Methodist heritage into the learning culture.
· Intellectual Engagement: Create safe spaces that encourage participants to use reason and critical thinking to explore their faith.
· Experiential Faith: Design learning environments where participants can recognize, share, and process personal experiences of God’s grace.
· Leadership, Community, and Action
· Radical Hospitality: Cultivate an inclusive environment that welcomes, values, and accommodates learners of all ages, backgrounds, and abilities.
· Volunteer Empowerment: Recruit, equip, and spiritually nurture a dedicated team of volunteer teachers, leaders, and small-group facilitators.
· Social Holiness: Equip disciples to move beyond the classroom to practice justice, peace, and active service in the local community.
Job Responsibilities: 
· Teaching and Program Coordination:
· Oversee the Sunday School program:  Plan weekly classes for children and youth, gathering materials and setting up the space.  
· Oversee Funday School: Organize and plan a once-a-month fun and educational event for our kids.  
· Work with and oversee Youth Group:  The Christian Education Director (CED) will participate in and work with the youth of the church.  This ministry is in collaboration with several other churches in the area and meets during the school year.
· Plan and Run Special Events:  Organize seasonal programs and events for outreach as well as assist with confirmation classes.
· Select Materials:  In collaboration with the senior pastor, select appropriate materials that are not only in line with the theology of the church, but are also fun and engaging for our children and easy for our volunteers to navigate.  
· Teach:  The CED will be responsible for teaching 2-3 Sunday’s a month until the time when more volunteers are identified and trained.  
· Volunteer Support and Leadership:
· Recruit Volunteers: Find and invite church members to serve as Sunday School teachers, youth mentors, and volunteers for Christian Education programs.
· Train and Equip:  Provide instructions, workshops, and encouragement for volunteers.
· Ensure Safety: Manage our Safe Sanctuary policy to help protect children and youth.  This includes making sure all our volunteers have completed the appropriate training and background check.  
· Administration and Collaboration:
· Manage Budget: Handle expenses for classroom supplies, educational materials, and events.
· Partner with Pastor: Meet with the pastor to align educational goals with worship themes, the church calendar and the church’s vision.  This includes participating in a staff meeting once a week.  
· Communicate:  Promote educational activities through church channels as well as social media and other communication channels. 
· Other duties as assigned.  There may be other duties that arise that are in line with the role of CED.  They will be communicated by the senior pastor.  
Qualification:
· Knowledge of child development and different learning styles
· Working knowledge of and commitment to the basic tenets of Wesleyan theology.
· Ability to recruit, motivate, and supervise volunteers
· Love of God and children
· Organizational and computer skills
· Some knowledge of social media
· Pass a background check and Safe Sanctuary class.  
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